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CERTIFIED COUNTER-INSIDER THREAT  
PROFESSIONAL 

 
Program Information 

• September is Insider Threat Awareness 
Month!  

• Two professional certifications: Counter-
Insider Threat Fundamentals for individuals 
who work in or with a program/hub and 
Counter-Insider Threat Analysis for 
individuals who contribute to a 
program/hub’s analytic capability 

• Candidate Handbook and Frequently 
Asked Questions: Available via 
https://dodcertpmo.defense.gov  

• Registration: Available via 
https://dodcertpmo.defense.gov mid-
September through mid-October 2019 

• Test window: First test window opportunity 
is November through December 2019.  A 
second window will occur in Spring 2020 

• Test location: Any Pearson Vue location 
around the world 

Professional Certification 
• What is certification?  

Time limited recognition, by use of a 
credential, of individuals who meet 
predetermined and standardized criteria.   

• This is the first certification scoped for the 
whole of the US Government and 
developed with maximum participation 
across various Executive Agencies 

• Conferral Authorities:  DoD Under Secretary 
of Defense for Intelligence and Office of the 
Director of National Intelligence, Director, 
National Counterintelligence and Security 
Center 

 

Certification Benefits 
The C-InT Certifications establish workforce 
credibility, foster a professional identity 
and catalyzes professional development 
 
For Individuals: 

• Fosters understanding of the 
concepts and principles deemed 
critical to perform Counter-Insider 
Threat activities 

• Identifies the individual as a 
certified C-InT professional 
regardless of position or employing 
organization 

• Promotes professional 
development 

For Organizations/Employers: 
• Provides metrics for employee and 

workforce performance 
management  

• Provides reliable and valid metrics 
for employment decision-making 
(e.g., hiring, promotion, transfer out 
of a work role) 

For the Profession: 
• Provides summary information 

about workforce strengths and 
weaknesses 

• Provides valuable information that 
can be used to integrate workforce 
initiatives and align supporting 
capabilities (e.g., training and 
education) to a common set of skill 
standards 
 

 


